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	Performance Program

Non-Teaching Professionals



	

	Period of Time Covered by Performance Program

	
	From
	
	
	To
	

	
	2/1/10
(Example 2/15/03)
	
	
	1/31/11
(Example 2/14/04)
	

	(NOT TO EXCEED ONE-YEAR)

	Name
	Official Title
	Department

	Nina Douglas
	Director & Curator of the SCGP Art & Science Prog
	Simons Center for Geometry and Physics

	Professional Rank
	Current Appointment Type
	Employee ID Number

	 FORMCHECKBOX 
 SL-1

 FORMCHECKBOX 
 SL-2

 FORMCHECKBOX 
 SL-3
	 FORMCHECKBOX 
 SL-4

 FORMCHECKBOX 
 SL-5

 FORMCHECKBOX 
 SL-6
	 FORMCHECKBOX 
 Term

 FORMCHECKBOX 
 Probationary
	 FORMCHECKBOX 
 Permanent

 FORMCHECKBOX 
 Temporary
	106961108

	

	 FORMCHECKBOX 
 For annual evaluation

 FORMCHECKBOX 
 For renewal or appointment

	 FORMCHECKBOX 
 Updated due to Change in Supervisor

	 FORMCHECKBOX 
 Updated/Modified due to a change in Duties & Responsibilities

	

	Supervisor Signature
	Print Name
	Date

	
	     
	

	Employee Signature*
	Employee Title
	Date**

	
	     
	

	VP/Dean Office Reviewer’s Signature
	Title
	Date

	
	     
	

	

	*Acknowledges receipt of Performance Program
**Date copy received

*** To initiate appropriate HR transaction.


	Performance Program

	

	

	      Performance Program

	Job Duties & Responsibilities  (( Online Help) (See Job Duty Examples)
	

	List the specific duties/responsibilities and define the expectations for the evaluative period:

	Duties & Responsibilities
	Expectations

	Insert Performance Program Duties/Responsibilities:

Oversee the Artist-in-Residence Program identifying candidates, selection of artists, and arranging their terms of residence at Stony Brook University.
	Incumbent will attract innovative artists whose work reflects the scientific goals of the SCGP.

	Insert Performance Program Duties/Responsibilities:

Responsible for the public arts and science events at the SCGP and elsewhere on campus to promote art and their linkage to geometry and physics.
	Incumbent will hold regular exhibits and publicize them appropriately as well as partner with other galleries and art related entities on campus.

	Insert Performance Program Duties/Responsibilities:

Organize and implement the art and science workshops.
	Regular workshops should encourage attention to art and artists and their relationship with geometry and physics.

	Insert Performance Program Duties/Responsibilities:

Oversee the SCGP art gallery and exhibition space in the Simons Center.
	Incumbent will regularly update the exhibits in the main exhibition space and hold gallery functions to celebrate exhibits and themes.

	Insert Performance Program Duties/Responsibilities:

Identify art for permanent and semi-pemanent installation throughout the Simons Center.  Work with external artists, private owners and galleries for purchase and loans of pieces.
	Incumbent will identify art and artists whose work reflects the scientific goals of the SCGP and bring selected pieces to the Board for review.

	Insert Performance Program Duties/Responsibilities:

Oversee the Art Program budget and provides regular reports to the Advisory Board on expenditures and planned expenditures.  Obtain the Advisory Board's approval for any major expenditures.
	Incumbent will ensure that the Board is appraised of funding priorities and will maintain a balanced budget.  Incumbent will also obtain Board approval for all major expenditures.

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	Insert Performance Program Duties/Responsibilities:

     
	     

	II.  
	Long-Term Objectives 

	
	
	Indicate development of programs, services, professional development, participation in University activities, committees, etc.

	
	
	· The Director is expected to develop innovative and attractive workshops for the program.

	
	
	· The Director is expected to bring outstanding pieces of art to the Center for  temporary, permanent and quasi-permanent display.

	
	
	· The Director is expected to focus Program activities on bridging art and the sciences.

	III.  
	Supervisory and Functional Relationships

	
	
	Indicate supervisory/direct reporting relationships (i.e. Organizational Chart)

	
	
	The Director reports to the Art and Science Advisory Board.

	
	
	Indicate functional relationships (i.e. work groups, committees, joint projects)

	
	
	The Director has autonomy in creating relationships with artists, donors and gallery contacts  and is expected to keep the Board apprised of developments in the program.

	IV.  
	Secondary Source Consultation 

	
	
	Indicate the degree to which individuals, other offices or agencies shall be consulted as part of the evaluation process and whom will be involved with the performance of the employee.

	
	
	The Advisory Board and the Director of the SCGP will be consulted as part of the evaluation process.
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