Disclaimers:

1. Math is my field.

2. There is emphasis in women because this is
the group I know better. Many of the
statements apply to other underrepresented
groups (for instance, African Amenican,
LGTB. Latinos, ...)

Some reasons why there is
little diversity in math and
some ideas to change this

+ References to the articles mentioned here can be found at
the end of these shides.

+ This {always evolving) talk is posted in my website.

+ Please send me any comment, suggestion, criticism, and
relevant material, specially, anything that you found useful.

Undergraduate math majors:

New PhbDs in math:

Postdocs in math:

are women

are women

are women

Tenured math faculty at PhD-granting universities: are women

AMS prizes awarded at JMM 2014:

given o women

From AWM President Ruth Chamey’s column n the
Sept-Oct 2014 AWM Newsletter

% of Female grad stadents % tenured women

9.1 5.6
32.6 5.6
17.8 7.9
10.7 9.1
7.8 5.4
28.6 10.0
28.1 10.3
11.3 114
12.5 11.8
35.1 11.9
36.5 13.3
29.% 16.9

Faculty and grad students body i some top math departments
(Darta from 2015 AMS website)

Why?

Why?

...and what can
we do about 1t?




After her husband death, in 1710,
Maria Winckelmann Kirch asked
the Royal Berlin Academy of Sciences
if she could fill her husband's position
as Royal Astronomer (she had been
doing the job herself since her husband
became 1ll). The Academy refused.

In 1870, Sofia Kovalevskaya
took private lessons with Karl

Weierstrass, since the
university would not even
allow her to audit classes.

Why there 1s very hule diversity in math ?
Models. explanations, ideas.

Gender schemas (Stereotypes)
Implscit baas (sell and from ouwtside)

Lack of role models (a vicrous circle)

Negative messages (expectations of brilhance..)
Lack of mentors

“Equal calls equal™

Impostor teeling

Isolation, feeling of not belonging.
Accumulation ol disadvantage.

“Invisability™ of women

Tendency to believe that “what 1t 15 18 what
ought to be.

Vanability hypothesas7?77707

SOJOURNER TRUTH

THE NOT SO
DISTANT PAST

When did African-Americans get the right to vote in the US?

15th Amendment « 1870: "The right of citizens of the Unsted States to vote
shall not be denied or abridged by the United States or by any State on
account of race, color, or previous condition of servitude.”

The Voting Rights Act of 1965 prohibited a range of discriminatery state voting
practices.

The Supreme Court struck down part of the Voting Rights Act in Shelby County v
Holder (2013), holding that the racist practices which necessitated the law in 1965
no loager present a problem in 2013

When did women get the right to vote in the US?

19th amendment, 1920 “The right of citizens of the United States to vote
shall not be denied or abridged by the United States or by any State on
account of sex.




Women and the right to vote

1893 New Zealand
1902 Australia
{except aboriginal)
1906 Finland

1913 Norway
1915 Denmark
1917 Canada
{except Indian)
1918 Austna,
Germany. Poland,
Russia

1919 Netherlands
1920 United States
{with exceptions.
Voting nights act in
1965)

1921 Sweden

1928 Britain,
[reland

1930 South Africa
{except black
people, until 1994)
1931 Spamn
1934 Turkey
1944 France
1945 Italy
1947 Argentina,
Japan, Mexico,
Pakistan

1949 China
1950 India
1954 Colombia
1957 Malaysia,
Zimbabwe
1962 Algena

1963 Iran, Morocco
1964 Libya

1967 Ecuador
1971 Switzerland
1972 Bangladesh
1974 Jordan

1976 Portugal
1989 Namibia
1990 Western
Samoa

1993 Kazakhstan,
Moldova

2005 Kuwait
2006 United Arab
Emirates

2011 Saud: Arabia

A (male) look awomen’s
suffrage movement

AT THE Sl.'"'\ﬁl‘l'ﬂ-: MEETINGS
CAN HEAR SOME PLAIN THINGS -AND
SEE THEM Too!

Searching for an illustration that would help me put things in perspective,
went to google images once more

Go g wwivmanne

P PRI Y g
ottht M g S05E A g F S et
veertigref§16% ii&ik affiffe ,fkkt‘

Contributions to the accumulation of disadvantage.

1924 :
Most men ask "Is
she pretty” not "Is
she clever?™

The conclusion seems to be the that humans evolved to be white
and male. .. does this mean that some of us do not exist?. ...




Coatributions to the accumulation of disadvantage.

(BEALTIFEL BUT DUMB

We overbeard that plaint .. “1f sy hase looks such 2 mess one wore nighe, 111
Kill maysedf? ™ 1

Contributions to the accumulation of disadvantage.

your husband ever finds out

you're ot * \lmr-!ﬂhng " for fresher affec. ..

..___.__J,m — c—

1952

This Mother's Day,
Get Back To

The Job

That Really

Matters

? .

This mother’s day,

THE STATUS QUOQO  |Get back to the job

that really matters .

THE SCIENTIFIC & TASY WAY 10

SIMLaLE
o




Contributions to the accumulation of disadvantage.
1970
SIMPLE ENUUGH FUR A
WOMAN TO DRIVE. PHEW.

2008

Used BMW's
You know you are not the first.
But do you really care?

Contributions to the accumulation of disadvantage.

Bechdel-Wallace test

To pass the test, a

. , . ey
movie, TV show (video
game, comic..), must
—o —y
L. have at least two
o Ty
women In it,
2. who talk to cach e e [

other, e St

3. about something
other than a man

Giraph from Wikpoda

Vanation: two ethnic minorities talk to each other for more than

five minutes about something other than race

You dad will have to chase the boys away when you are older

Contributions to the accumulation of disadvantage.

You are asking for it
like n girl

You'd be really pretty if you Aren't you cute?  You're such a bitch.
just made an effort .
He picks on you

RO N e o A ¢ .
because she likes you

You won't like that job: you'll have to be
focused om technology.

man up! s I ut

Can't you take a joke? You're bossy.

Is it that time of the month?
You'd be much prettier if you smile.

*Calm down.*
“Nice [insert cbjectified body part here).”

*Your body/clothing/appearance is 'distracting.™ Can women have it all?

You must have been
beautiful when you were don’t wear that to school you

younger. prude are going to distract the boys

Contributions to the accumulation of

disadvantage.

¢ On the Physiological Feeble-
Mindedness of Woman, PJ.
Mobius Published in 1900, by
1906, eight editions had appeared.

* (Irrelevant Coincidence: PJ.
Maobius was the grandson of
Augustus Mobius Band.)




In the last 12 years,

«  women made up, on average,
24% of the bench.

+ 32% ol interruptions were of the
female justices,

+ 4% were by the female justices

Yemnterrup. to each woman

% Women | “anterrup. to all women

1959 11.11% 35.70% 35.70%
2002 22.22% 45.30% 22.65%
2015 33.33% 65.90% 21.97%

Jacob and Schweers, 2017

I love math
Baseball T-Shirt

LA A L A JEE

f
N

-

THE STATUS
QUO IN MATH

The Princess Problem - )

A princess lives in a row of seventeen adjacent
rooms, cach connected by a door to each room next o it.
Each room also has a door to the outside. The princess enjoys
the rooms but never stays in the same room two days in a
row: at the end of each day she moves from the room she
occupied to one of the rooms next to it (she chooses
randomly).

On the first of June a prince arrives from a faraway
kingdom to woo the princess. The princess's guardian
explains the habits of the princess and the rules he must
Jollow: Each day he may knock on a single outside door_ If the
princess i1s behind i she will open it and meet the prince. If
nol, the prince gets another chance the next day.
Unfortunately the prince must return to his kingdom on July
1. Can he devise a strategy to make sure he meets the princess
before then?

me at the mall

Issues that contribute to the accumulation of disadvantage.




Stony Brook Math Department Composition in 2015
Equal calls equal

us 16 4s.7
lz;;i. 8 229
ish 2 5.7
China 2 5.7
Israel 2 5.7
Argentina 1 2.9
Germany 1 2.9
Netherlands 1 2.9
Romania 1 2.9
Italy ! 2.9
3s 100.0

Appx..mu to SB Math Depe. 2015

+ In2014-2015, 1214 Ph.D.s in pure math were
granted in the US
+ 26% of those were granted to women.

Women disqualify themselves

Imposter Syndrome or Feeling

Two American psychologists, Pauline Clance and Suzanne
Imes, coined the term in 1978

They described it as a feeling of “phoniness in people who
believe that they are not intelligent, capable or creative
despite evidence of high achievement.” While these people
“are highly motivated to achieve,” they also “live in fear of
being *found out” or exposed as frauds.”

Two issues are sometimes merged under the impostor fecling
umbrella: “feeling like a fraud™ and “being treated like a fraud™.
Implicit bias refers to the former.

The latter is discuss in the following slides.

Implicit bias

« Implicit bias manifests in expectations or assumptions

about physical or social characteristics dictated by
stercotypes that are based on a person’s race, gender, age,
or ethnicity.

Many experiment suggest that people who intend to be fair,
and believe they are egalitarian, apply biases unintentionally.

Some behaviors that result from implicit bias (...) can either
can reduce the quality of the workforce or create an unfair and
destructive environment.

Jo Handelsman and Natasha Sakraney
(Presadent Obama’s)White House Office of Scrence and Technology Policy

s




Publishing in academia

# (...) men in academia publish more than women do,

= Even when you control for productivity, men still
advance more rapidly than women do. e+

ATELLOW REALLY FiNg

FOR ABSOLUTE PROOY

= Although men publish comparatively more papers,
women's papers have a higher citation rate

LISTEN TO MY Lint

| Virginia Valian, 1998

Is it sexual harassment?
How would you proceed?

“ You (a grad student) are in a in conference. A senior person
approaches you and starts talking about the talk you both just
attended. You listen attentively, asking an occasional
question. The senior person looks at you in the eyes and

caresses your shoulder. Unwanted sexual attention

“ You (a grad student) are in a in conference. Along the whole "come-ons”
weekend, a senior person sits at at your side in every talk
and constantly fixates eyes on you.
“ You (a grad student) receive insistent offers of intimate
nature from a senior person. oth women and men can and do experience all three forms
f sexual harassment, but some subgroups face higher rutes
an others (e.g. LGTB, POC)

3 | Sexual Harassment of Women, Nuc. Acad. Science, Med, and Eng., 2018




Sexual harassment in academia

Academic workplaces are second only to the military in the rate
of sexual harassment, with 58 percent of academic employees
indicating they had such experiences, according to one study
cited in the report.

“There is no evidence to suggest that
current policies, procedures, and

approaches have resulted in a significant
reduction in sexual harassment,”

NYTimes-June 12 , 2018 about
Nacwonal Academies for Sciences, Enginering and Medicine

Sexual harassment undermines women's professional and
educational attainment and mental and physical health.

“The effect of sexual harassment is
significant damage to research integrity and a costly

loss of talent in academic sciences, engineering, and
medicine."

w

[20!3 Report by Nacional Academies for Sciences, Enginering and Mcdlcmcl

Sexual harassment in academia: Suggestions of what to do/advice

*Read the Callisto Survivor'’s Guide.
https://www.projectcallisto.org/survivors-guide. pdf

»Document as much as possible: Write it down with details,
take pictures, save messages, emails..

*Try to find people who went through the same situation.
*Report when and if you are ready.

«Tell a friend.

»Talk to a therapist

»Have an answer prepared

[ Iropired e Sexel Hanssment of Women Repaot, Nac. Acad. Science, Mal, and Eng . 2018 ]




Dot You Werry Your Pretty Little
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Accumulation of disadvantage

+ nothing seems overtly wrong in most work
situations, especially in academia and
science, where the meritocratic ethos is so
prominent.

+ People are often unable to perceive or assess
how small imbalances can really add up.

+ Any single instance of bias is likely to be
tiny, and somconc might say, you're

making a mountain out of a molchill._

Mountains are molehills piled one on top of the othes

[Virginia Valian, 1995

Accumulation of disadvantage

Members of a simulated organization were The cause for
assigned a score with a normal distnibution. such
A . distribution is
1% of bias points were added to men. the repeated
* At the lowest level of the pyramid there were ?;’: ge of

as many women as there were men.

+ At the end of the simulation, top of the
pyramid, the highest carcer level, the
distribution was 65% men, 35% women.

IMarlcll. Davad, Emrich, l‘%)(\l ﬂ
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We tend to believe,

What is, i1s what ought to be...

(Naturalization of the status quo)

(=
A rypical math department thom a research
university

...nothing seems overtly wrong in most work situations,
especially in academia and science, where the meritocratic
ethos is so prominent. (Valian, 1998)

41

Lack of self=confidence

...students who were not going on to Calculus II choose from a hst of
potential reasons,

I do not believe I understand the ideas of Calculus 1
well enough to take Caleulus 11"

+ Roughly twice as many women as men chose this as one of
their reasons.

+ Previous rescarch suggests that the perceived lack of
understanding by women is not because women do not
actually understand the matenal as well as men;

| Ellss, Fosdick, and Rasmussen, 2016

»
-

Stereotype Threat
An instance: Women taking a math test will perform less well when

told that women aren't expected to do well in math than when they
are told that they can do well.

Loerecnype threst and tew perforrance

Stercotype threat refers to n situation in
‘hich people are or feel themselves to be
t risk of conforming te stereotypes about

l "ns
heir social group.. l
3

00
H

If megative stereotypes are presented
egarding a specific group, group members
re likely to become anxious about their
erformance, which may hinder their ability ‘

. AT ol
0 perform at their maximuam Jevel

The etect of slereciype thraal (ST) on
muhh Sex! scoses bor girts and boys. Duts
from Qaborrm (2007)

I Steele, Aronson, Quinn, 1999

Fapectacions of brillance underfie . [ Leshe, Cimpian, Meyer, Freeland, 2015
ponder dstributions acros =

academic disciplines "
~ "‘::.L--u—

We kypothesize thal, across Se
Scademi spoctrums, women are
snderropresentod in Gelds
whese practitioners belicve
that raw. innate talost is the
sain roquirement for sucoes,
Becamie westen are

Parcertage of US PRD » who wre female
]
4
i
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L.ack of role models

One of the initial difficulties I faced as a woman in math
was the lack of a role model. Despite having kind and
encouraging professors here at Stony Brook, (often) being
the only woman in the class, and not having a single
female math professor resulted in self doubt. I found it
hard to believe that women are good enough for math,
or that I am good enough for math. [ blamed all my
accomplishments on affirmative action. This all changed
once I met Professor Moira Chas. Her passion for the
subject, the vividness and enthusiasm with which she
taught, dispelled every doubt I had with regard to the
competence of women in math. Not only that, Moira
helped, supported, and encouraged me through difficult
times. [ don’t think [ would have been where 1 am if not for
Moira, and [ want to pay forward what she has given me.

Apologies for the praise to Moira Chas,
which s not the pomt of this shde.

Lea Kenigsbery {extract from her
essay tor an NSF grant proposal)

Thao Do (who scored highest from the SB team on the
Putnam the year we linished 4th in the country)

An excerpt from an email she sent me when she was a Freshman
at Stony Brook

“Interestingly, when [ searched your email on gmail, I found out
that you are the person who takes care of math club in our
school, which [ attend every week. Also, | think [ met you once
in the talk of Prof John Milnor. I admire vou a lot because |
want to become a female math professor and I know that it
is not easy.”

Apologies for the praise to Moira Chas. It
15 not the point of thas paragraph

Thao Do (who scored highest from the SB team on the
Putnam the year we linished 4th in the country)

An excerpt from a recent email.

I find it very important to have women mathematicians around.
At MIT we have a strong female community; cach year there's a
nice party, and several talks per semester where we invite
successful female mathematicians come to share about their
career path. Most of my friends at MIT now are female: I live
with 2 other female grad students which is great because we
often share our insecurities, how we feel stupid in math, how
uncertain the future is and how hard it must be to find a tenure
job nowadays.

Having a

community

Gender schemas

* Women may fear or suspect that their work will not be
evaluated in same way a man's is, so they need more
documentation to back up what they are saying. Men may be
more willing to take a flier, to come up with some intriguing
hypothesis for which they have relatively meager data and just
put it out there to be proven true or false. Women may believe,
perhaps correctly, that they are less likely to be given the benefit
of the doubt, and that their off-the-cuff ideas will be dismissed
as foolish. We associate risk-taking behavior with men, and
we may be less tolerant of intellectual risk-taking in women.

¢ In many professional situations, our gender schemas have the
effect of making a man seem slightly more qualified and

competent than he is, and a woman slightly less




Remember the words of former Harvand president Lary Summers?
There are three broad hypotheses about the sources of

the very substantial disparities with respect to the . cw—

presence of women in high-end scientific professions ‘ | ——
g —
+ the first s what I call the high-powered job §o= e S ——
hypothesis. .. what fraction of young women in ! -d =
their mid-twenties make a decasion that they don't - o
want to have a job that they think about cighty H — —
hours a week. ! ] v
. . - -

+ The second s what [ would call different
availabality of aptstude at the high end, and

The third is what 1 would call different
socialization and patterns of discrimination in a

scarch
- US girls perform as well as boys on
standardized math tests at all grade levels

Vanability Hypothesis?

Hill recent papel

- Among the mathematically gifted, there may

‘sh':i;:rmﬁehm i:o be as many as 2-to 4-fold more boys than girls.
questions requiring complex « This gender gap has been closing over time
problem solving. atall levels. I Hyde and Menz, 2006 I

WHY DIVERSITY?

Why diversity? (my take on it)
+ We do not want to lose good mathematicians (by being
biased)
+ We should be fair, as fair as we can.

+ Diversity helps to achieve excellence (by studying problems
from different points of view)

+ We want to attract and retain a diverse body of (grad and
undergraduate) students, and a diverse faculty.

+ To make High Authorities happy

IDEAS FOR INDIVIDUAL SURVIVAL AND CHANGE




Ideas for Individual Survival and change

+ Offer support to someone else who feels insecure.

+ Find a community. If you cannot find members of a
community locally, follow a Twitter feed
( #BLACKandSTEM or #womenandSTEM can serve
as reassurance that they really do belong in science. )

23

Ideas for Individual Survival and change

¢ Remember and remind people that mistakes are
valuable (if you learn from them). They help in the
learning process and produce brain growth. (Jo Boaler)

+ Do not interpret a failure as I am not good enough at
this".

Ideas for Individual
Survival and change

Emphasize the “growth
mindset™ as opposed to
the “fixed mindset™.

Possibles strategies for
individual change: A
list found in internet
{unidentified source)

Ideas for Individual Survival and change

Emphasize the “growth mindset™ as opposed to the “fixed
GROWTH MINDSET

mindset”,
FIXED MINDSET

SKILLS

CHALLENGES

EFFORT




[deas for Individual Survival and change

Advocate for vourself. This includes
* avoiding words such as “just’ and “only’ when describing
vour work,

* use the “elevator talk” to talk to your colleagues about your
math interests and achievements.

[deas for Individual Survival and change

* My own private mantra: “It’s not about me, it is about
math”

* Understand something really well and share it with
others.

[deas for Individual Survival and change

Do not apologize for every mistake, whether real or
perceived.

+ Consider using a more assertive language.

“I noticed the female justices say things like,
‘May | ask.” or, ‘Excuse me,’

before they actually get to the substance of their question, and
that's where they 're most commonly interrupted...”

Jacoh, 2017

[deas for Individual Survival and change

Imagine, in detail, people who violate
expected stereotypes in a positive
way and practice thinking about these
positive examples.




[dcas for Individual Survival and change [deas for Individual Survival and change

Learn about gender schemas.

Gender schemas are largely non conscious
hypothesis we all have about the different
Fake it until vou make it? characteristics of males and females.

We see females as nurturing, as communal, and
as doing things out of concern for other people.

We see males as capable of independent action,
doing things for a reason, and getting down to
the business at hand.

['his discussion is about a 1ssues ‘
affecting certain groups of people, 1 ““ -
i " “t

» Not all members of these groups will be affected in
the same way.

* Non-members of these groups might be affected by
the same or similar issues.

* Qutliers exists.

+ Problematic situations occur with certain frequency
but not all the time, and affect not only members of
underrepresented groups.

THANKS




Thanks

¢ Many people, (mainly Virginia Valian and also Benson Farb,
Amic Wilkinson, Helen Grundman, Jean Taylor, Dennis
Sullivan, Katrin Wehrheim, Moira Soto) gave me suggestions
for this presentation. The final product 1s of course my
responsibility.

+ The section about mentoring owes a great deal to a talk by

Abigail Stewart. https2//‘www.drp-network.org/

workshop-2018_html

References

Ello. Josica, Bailey K. Fosdick, and Chins Rasrmueen. "Womnen LS Sanes e likely o kave

wilpe " PloS oee 117 (20 16) 0157447,

AConenation: With YVirgmia Yalian Explosing the Gesder Gap and the Abscone of Egualily . by
Notuic Angicr, NYTuncs, Aug 25 1998,

Meatell, Richeed F. Duvid M. Lanc, and Cyrthia Ersrach. *Mude-femuls diflcrences: 4 somgpuder
simmlatisn * {199k 157.

Values, Virgmia. “Why so slow.” The advarconent of women 180 (1993)

Hyde, Jazet 8., and inet E. Merte. " Gender, sullure smd mudbcnmtas pofmmacs . Proccedings of
the Natworsd Academy of Scacaces 106,22 (2009): 380 1-8807.

Deulng With hpm« Syndreme When You're Treated o an bupostor . Juse 12, 2018, by Kradin
Worg, NYTuncs

Ledic, 8. )., Cmpun, A, Mcoyer. M., & Frecland, E. (2015). Espoctataoe of bolliaoos usderic
gender datnbations rces acadann disopling. Scence, 347(6219), 262265,
Spercer, 8. )., Steele. C. M., & Quan, D. M. (1999). Sicrcotype threal and swomea s math
perfonnasce, Jowrrad of cxperimental socul peychology, 35(1), 4-28.
Buasines Review, 2017,

Immpact b 3o Handelemsan snd Natasks Sakrancy

Why Ars There Stll So Foa Women in Scenes ! NY Times,

Lo Booder website

You got the job! So what do you locl like u loomer! Bantk: Tactics For Your Seast Workplace,
Podocot by Jeansic Yandel and Eala Scott Bynoe

(8

IDEAS FOR CHANGE IN HIRING PRACTICES

Ideas for change in hiring practices

*  Pause and question our schemas regularly

+ Implicit bias makes us forget people who belong to
certain groups. Thus, it may be useful to make a
conscious effort to bring those people “to the table™
when organizing lists (of conferences, of candidates for a
position...)




[deas for change in hiring practices

¢ In fact, widening the pool of female candidates does help.
Women progress faster through the ranks in those law schools
with a high percentage of female faculty members than they
do in schools where there are few female professors.

+ Studies have shown that when people are asked to rate a
female candidate for a managerial job, they rate her more
positively if she is one of several women in the candidate
pool than if she is the only woman.

[deas for change in hiring practices

When assessing the behavior or performance of someone
from a stigmatized group. try to focus on concrete
positive and negative factors and your memory of what
actually happened. rather than relying on overall “gut™
feelings.

[deas for change in hiring practices

Instead of

"We particularly encourage applications from minorities and
under-represented groups.” write

"We aim to be a diverse and inclusive department.”
{(unless you really have a diverse and inclusive department)

- Consider placing this sentence right after the sentence near
the top. to make clear that it is not a pro forma interest.

Virginia Valian

Wg CanDo lt!

ADVISING —_— ————y




Ideas for
advising: A
list found in

internet

(unidentified
source)

Advising students

The mentee/student’s expectations:
I don't belong

*

*

I'm not good at this

*

People like me can’t do this

*

You aren't like me

*

You can’t help me/you won't help me

[Based on 2 talk by Abigail Stewart]

™

Advising students

* Surface-level differences (like gender, race, age...) will
decrease “interpersonal comfort™.

+ Find deep level similarities (like values, tastes, experiences).
Interpersonal comfort decreases anxiety and improves
performance.

+ Seck out ways to collaborate or be on the same footing

+ Consider creating interdependent “jigsaw™ conditions, tecam
projects where every member of the team has an individual
task.

+ Be aware that most likely, you will have a certain degree of

anxiety in presence of a member of an underrepresented !
- IBacdmahlkbyAbigail Slewml

Advising students

A mentor gives students access to an interpersonal
relationship with a “role model” in an area where they are
trying out a “possible self”.

This identification becomes more difficult if you seem
impossibly skilled.

[Based on 2 talk by Abigail Stewart|




Advising students

How can implicit biases to affect the mentor-mentee
relationship? The mentor might

+ have lower expectations than the student can meet
+ give overly positive feedback (because of low expectations)
+ create a patronizing environment

It is important to be aware of our own implicit biases and how
these biases might enter mentoring experiences

| Based on a talk by Abigul Stewart|

Advising students

Good mentoring practices

+ Communicate high and reasonable expectations. Express
confidence student can meet them

+ Provide accurate and fair feedback

¢ Provide encouragement

[Based on a talk by Abigail Stewart|

..

“My own sex, | hope. wil axcuse me, if | reat them like rational creatures, instead of Nanering
thair fascinafing graces, and vawing them as If they ware in a state of perpetaal chidhood,
unable to stand alone.”

~ Mary Wolstonecra®. A Vindicason of the Rights of Woman 1732

“Tha history of men's opposlion to women's amancipation is more interesting perhags than the
story of that emancipason tsell.”
~ Virginia Wooll, & Bcom of Ones Omn

“Itis citficut for men to measure the encmous exent of sodal discrimination that seems
insigrificant form the outside and whose moral and intellectual reparcussions ane so deep in
woman that thay appear 10 spring from an oeiginal nature. The man most sympathesic 1 womaen
naver knows har concrate situation fully.”

« Simone de Beauwvor, The Second Sex

“Misogynists have ofien reproachad inteliectual women for Teting themaaeives 9o, butt thay also
preach 10 them: if you want 10 be our eguals, s3op wearing makeup and polshing your nals. This
advioe is absurd. Precisely bacause 1 idea of femininity is antifcaly defined by customs and
fashion, it is imposed on @vary woman from w cutsidel ). The individual is not free 1o shape he
idea of famininity at wil.”

« Simone de Beauvor, The Second Sex

Ideas for dealing with sexual harassment - Insttutional

Strive for Stroag and Diverse Leadership

Make it an Explicit Geal: College and university presidents, provasts, deans, department
chairs, and program directors must make the reduction and prevention of sexual
harassment an explicit goal of their tenure.

Develop Leadership Skills: Support and facilitate leaders at every level (universaty,
school/college. department, lab) in developing skills in keadership, conflict resolutson,
mediation, negotiation, and de-escalation, and ensure 2 clear understanding of policies
and procedures for handling sexual harassment issues.

Move Beyond Legal Liability: Leadership training programs should include trainang on
how to recognize and handle sexual harassment mssues, and how to take explicit steps to
create a cultare and climate to reduce and peevent sexual barassment — and not just
protect the institution against labality.

[Nacional Academies for Sciences, Enginering and Medicine|
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Ideas for dealing with sexual harassment - Institutional

Pooride Seppoer Sx fu Tagar

Accost 12 Suppen Services Provide mran o the Brpet of Rarauasort 13 accoss suppedt s koo |kl s, oalh cure,
logal cascen prefoncinall

Iedecwal Roposting: Provkde alsrnative aed Lo Serad recanc of 1 ! o the oy and repariag tw
Capariare.

Pooride sweswnas conlidowid repartag oywore Callbono b 2 salkes oy thae alkows tugers 1o contsal the Secloars of
(afanraden. acce appative sarviccs, and dax oo dlkgad pory

Poornide conlidontial nponting chanrs b cethde of e Moty o sasall wakgplace bloraschy sach ax an ambedaparsan

Exphoe 1 wes of reaseatne munm The Carnpan PREM | Proescting Rossentve luhuu for Saanal

Mucosdact) Progect callk far gh ool bbecut on and pe oo duoegh edac

Provers Rend : Devchap sppecach: »mmmwm g § of Kavieg reul I acadirak stsage
* Il pocpaccd te talce acban 1 awars the targe of dx b e b howr Sewde work. This could
Inclnde sding wesad ro contact cndore Doracs the acousad and acceaet changiag clac sdwda ke, o e locks = the

hosadng facihry o workplace, rescinding Salding acce o i accuned, and reasdgiag adviars, maatecs, asd aperviarc

|Nacsonal Acuda:ies for Sciences, Enginering and Medicine|

Ideas for dealing with sexual harassment - Instututional

lagure lumpuriny sml Aowamidudy

Cloat oot Dvvvbip snd e o mconndie. wd P ih o d a) it bt o b N s B
Poopde il by el scivmaatds T videing e pelicas

B e simge of st Socgdany sk B coiinpud oid Bu sovend of e Msen

B e scadinas nmmamiy in poliy sl paiatas vbins Suine beld bl hivs ivatod Oudist abvivmy o di sl fonma ln dudven
B et il B Tl X Sty Commatie

Tomapawny dond Handlog Raputn: B s Vanpasist o posi bl sbost bire D saicion o lund ag vopets of s Muisiu

* Yok Usivnniay pebdadn ud Bagun w1 € < T L L B o e s T A
-y

A Chamate Unhir c b savips e Faber sncelpdte and add ow (pdina wvad Masssent

o The v of Chumate cavips dhwnld be st pebdaly 1o d e cpn Bt B i B Ldin B s vy
The Advsmanatin Rassnc bt Cannpons Chaite Collabionstne |ARUT) carvey S bovn wund by mone thas |50 highir sdaution sl bons

Rivvauhi litogany Comider snnil has sosnnd sqad by Kapatint s ssvsih sasondit o ww of in oot wn e sdep ity of vosands

-n-ux (-a.unum wd e Dvparmnnd of U bbb bane baowd wioni S btog iy poboins Bt spply 1o cughury vt apposdie,
dets padien S il B b b U A Grompd puicd Lisos v devdbagud som offics podaiin
B apidly ol ont winnil b svsand snd i s it

[Nacional Academies for Scences, Enginering and Medicine|
»J




